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Acronyms

AIDS acquired immunodeficiency syndrome

BBCA Botswana Business Coalition on AIDS

HIV human immunodeficiency virus

ILO International Labour Organization

NGO nongovernmental organization

OATUU Organisation of African Trade Union Unity

SADC-ELS Southern African Development Community Employment and Labour Sector

SAfAIDS Southern African AIDS Information Dissemination Service

SATUCC Southern African Trade Union Coordinating Committee

UNAIDS Joint United Nations Programme on HIV/AIDS

WHO World Health Organization
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1 HIV/AIDS IN SOUTHERN AFRICA

1.1 The Southern African Development Community

The Southern African Development Community (SADC) was formed in 1992. To-
day SADC is an intergovernmental partnership of 14 countries – similar to the
European Union  (EU) or the Association of South East Asian Nations (ASEAN). It
aims to unite the countries of southern Africa in a “Regional Economic Commu-
nity” that will be a building block towards an African Economic Community. The
current SADC members are:

Angola Botswana Democratic Republic of the Congo
Lesotho Malawi Mauritius
Mozambique Namibia Seychelles
South Africa Swaziland United Republic of Tanzania
Zambia Zimbabwe

SADC has a permanent secretariat that is located in Gaborone, the capital of
Botswana. The Secretariat coordinates its work through various sectors, which are
located in different countries.1  The SADC Employment and Labour Sector is lo-
cated in Zambia.2  The Health Sector is based in South Africa.

Every year SADC holds an annual Summit with Heads of State or Government.
This is the ultimate policy-making institution of SADC. Linked to this is a Council of
Ministers which makes recommendations to the Summit and ensures that policies
are properly implemented.

>��������������������	����������
�����������	�����������#�	�����	��$%%/��� ����

��������� ���� ����	������ ��� #�� ��� 	�
������� 	����� #�� ������� ���� 
����������� ��� ���

������������	������
	��+��������
��	�	����������
����������������������
���	#	�	��������

��	����������
���
�	����������
	�������	����	��,�
����������������������
����+�1��	#	�

���� #���� 	���
������� �	���� $%?%� ���� 	�� $%%@� ��
��	��	���� ���� �������� #������� ���

���	����1��	��������
�������������1��	�����;�����	�����������	�������������������������

���	�
�����
�����	�+

1 The sectors are: Agriculture and Livestock Production; Natural Resources Research and Training; Culture
and Information; Energy; Environment and Land Management; Finance and Investment; Food, Agriculture
and Natural Resources; Human Resources Development; Industry and Trade: Inland Fisheries, Forestry and
Wildlife; Livestock Production and Animal Disease Control; Marine Fisheries and Resources; Mining Employ-
ment and Labour; South African Centre for Co-operation in Agricultural Research; Southern African Transport
and Communications Commission; Tourism; Water.
2 The Employment and Labour Sector Coordinating Unit: P.O. Box 32186, Lusaka, Zambia. Tel: 260 1 235173/
225751, Fax: 260 1 235172, E-mail: sadc-els@zamnet.zm



9

�������� �	
���� �

������ �������� 
������	��� ��������

���� ��������� ���	����������
����� ������	����� ����� ����� !����� ���� "�
�������

���� ��������� ��� �������
��� ����� ���� �����
����	�
� ��� 
��	�	���� ���� ������	�� ��	��

�������������
	������������
�����������������������	�����+�A�<��	��������	�����������	��

������ ������ ��������� 
�������� �������� 	�� ���� ��
	��� ��� #�� ����� ��� #����	�� ���� ���


��
������ ���������	���B�#��� ����� ���
	�����#����� ���������
����� 	�� 	�����	
�#���	�


������	��+� ���������,� ��������� 	�������� )��� 
������� ��
	����� ������	���������,

�������	�������0���	���������	���
���	��C�	�������
	�	������=�	�������
��������	
+*�����	�����

�����)������	������0#�	�
,�����	�
�����������������������������=���	�������	��,� ����0
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�������	������	�����	����	����� +

1.2 Conditions that contribute to vulnerability to HIV infection in
southern Africa

The meaning of ‘vulnerability’

HIV does not discriminate between men and women, rich and poor, black or
white. All people who are sexually active and who do not practise safe sex can be
infected with HIV. However, the conditions under which some people live can put
them at a greater risk than others. For example, people who are illiterate are
more at risk because they cannot read printed messages about how to avoid
infection with HIV. Women who are poor are more likely to sell sex than women
who are rich and are therefore more likely to be infected with HIV. This is called
vulnerability. People in developing countries are highly vulnerable to HIV.

Poverty

������������	���	�������������
���������
	����������������+�����$5����#�����������������

�������
�
����	������$%$��	��	���
��
��+���������������	���������<��	������
��
������

	��	������� ���� �	��� #����� ���� 
������� �	��+�A	��	���� �	��� 	�� ������ ������ B� �������	�����

����������������	�	��,��������������������
������'������#���$�#����(+

3 Towards a Southern African Development Community – A Declaration made by Heads of State or Government
of Southern Africa at Windhoek, Namibia, August 1992.
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A	
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�������+�1���������������������������

������������	�����
�����	���������������������	
�#���	�
�������	������E������,�:�������

����A�-��#	=��+5

Population Average Urban Average
1997 population growth population life expectancy
(thousands) rate (1995-2000) (percentage) (1995)

Angola 11,600 3.3 32 47.4

Botswana 1,500 2.2 28 51.7

Dem. Rep. Congo 48,000 2.6 29 52.4

Lesotho 2,100 2.5 23 58.1

Malawi 10,100 2.5 14 41

Mauritius 1,100 1.1 41 70.9

Mozambique 18,300 2.5 34 46.3

Namibia 1,600 2.4 37 55.8

Seychelles 800 n.a. n.a. 72

South Africa 43,300 2.2 51 64.1

Swaziland 900 n.a. n.a. 58.8

U.R. Tanzania 31,500 2.3 24 50.6

Zambia 8,500 2.5 43 42.7

Zimbabwe 11,700 2.2 32 48.9

Total 191,000

Average 2.4 32 63.4

(Sources: Population Division, Department of Economic and Social Affairs, United Nations Secretariat; UNFPA)

Demographic Indicators: Southern Africa

���������	�
��
��������������
���������
����
���

4 UNDP, HIV/AIDS and Human Development, South Africa, 1998, p. 77.
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Large-scale legal and illegal (undocumented) migration makes it more difficult to
combat HIV transmission and adds to vulnerability. Migrants who are looking for
work or escaping political conflicts are often alone and far from their families. They
are likely to sell sex or to pay for sex either to make money or for pleasure. Illegal
immigrants, who are afraid of being caught, are usually afraid to use health ser-
vices. Victims of rape will not report to the police for fear of being deported. How-
ever, stricter measures to keep borders closed will not work because migration is
driven by poverty. HIV prevention therefore creates a further need for additional
cooperation and common strategies on migration and regional development.
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5 Human Rights Watch, “Prohibited Persons”: Abuse of Undocumented Migrants, Asylum Seekers and Refugees
in South Africa, 1998.
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1.3 The state of the HIV/AIDS epidemic in southern Africa
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6 AIDS Analysis Africa (Southern Africa Edition), 8:2, 1997, p. 11; see also R Loewenson et al, Best Practices:
Company Actions on HIV/AIDS in Southern Africa, OATUU, Harare, Zimbabwe 1999.
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���
�����	��,�:�������+?

People living Average Children Estimated AIDS Orphans

with HIV prevalence living with AIDS cases deaths

(adults & adult rates HIV (cumulative)

children) (adult pop., %)

Angola 110,000 2.12 5,200 28,000 25,000 19,000

Botswana 190,000 25.10 7,300 50,000 43,000 28,000

Dem. Rep. Congo 950,000 4.35 49,000 510,000 470,000 410,000

Lesotho 85,000 8.35 3,000 17,000 15,000 9,500

Malawi 710,000 14.92 42,000 480,000 450,000 360,000

Mauritius 500 0.08 n.a. n.a. n.a. n.a.

Mozambique 1,200,000 14.17 54,000 290,000 250,000 170,000

Namibia 150,000 19.94 5,000 16,000 14,000 7,800

Seychelles n.a. n.a. 2,800 16,000 n.a. n.a.

South Africa 2,900,000 12.91 80,000 420,000 360,000 200,000

Swaziland 84,000 18.50 n.a. n.a. 14,000 8,000

U.R. Tanzania 1,400,000 9.42 68,000 1,000,000 940,000 730,000

Zambia 770,000 19.07 41,000 630,000 590,000 470,000

Zimbabwe 1,500,000 25.84 57,000 650,000 590,000 450,000

Total 10,049,500 Av. 12% 414,300 4,107,000 3,761,000 2,862,300

(Source: UNAIDS/WHO, 1998, Report on the Global HIV/AIDS Epidemic)

Table 2. HIV/AIDS statistics for southern Africa, 1997

                  HIV/AIDS Statistics for southern Africa 1997

7 AIDS Update, AIDS/STD Unit, Ministry of Health, Botswana, January 1998.
8 Antenatal statistics provided by SAfAIDS, Zimbabwe.
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1.4 The impact of AIDS on employees
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The impact of AIDS on the formal employment sector
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�#�	��������-��	��	������#����
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������#����������#��/@I���������������
������������������4/����/?�#��/@$@+�$6

� ���:�������,�A����	�,�8	�#�#�������8��#	���	����.
����������������	�������0

9 UNDP, Namibia Human Development Report 1997, Windhoek 1998.
10 AIDS Analysis Africa (Southern Africa Edition), 8:4, Dec 97/Jan 98, 5-7.
11 South Africa: Results of the Ninth Survey of Women attending antenatal clinics in the public health sector,
March 1999.
12 President of South Africa, Nelson Mandela, Davos, Switzerland, 1997. Speech reprinted in AIDS Analysis
Africa (Southern Africa Edition), 7:5, 1997.
13 World Bank Policy Research Report, Confronting AIDS, Public Priorities in a Global Epidemic, 1997, Box 1.4,
p.35.
14 Report on the Global HIV/AIDS Epidemic, WHO/UNAIDS, Geneva, 1998.
15 ILO EAMAT Working paper 3, The Impact of HIV/AIDS on the Productive Labour Force in Tanzania, 1995.
Quoted in Loewenson R & Whiteside A, HIV and AIDS in Southern Africa, Whiteside (ed) Implications of AIDS
for Demography and Policy in Southern Africa, University of Natal Press, 1998, p. 21.
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The impact of AIDS on the small and informal sector
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16 Ibid, L Fransen, HIV in Developing Countries, p. 8.
17 OATUU, Regional Consultation on HIV/AIDS Interventions in the Mining Sector in Southern Africa, Summary
Report, Harare, July 1998, p.5.
18 These projections have been produced by the Epidemiology Research Unit, a tripartite research body in
South Africa, governed by the Chamber of Mines, the Department of Health and various Mineworkers’ Unions.
See also “Beyond the Bio-Medical and Behavioral: Towards an Integrated Approach to HIV Prevention in the
Southern African Mining Industry”, C Campbell and Brian Williams, Social Science and Medicine, in press.
19 T Devlin “Critical Issues Surrounding the Current and Future Impact of the HIV/AIDS epidemic and Employee
Benefits”, Paper presented at World Bank/ Chamber of Mines Southern African Regional  Seminar on HIV/
AIDS in the Mining Sector, 1995.
20 Botswana National Task Force on AIDS at the Workplace, Impact of HIV/AIDS and Options for Intervention:
Results of a Five Company Pilot Study, August 1997.
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The small and informal sector in South Africa
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1.5 The impact of AIDS on the economy
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Number of enterprises by sector & size

0-50 Medium Large

Agriculture 87 200 3 600 1 400
Retail trade 317 200 950 733
Transport 49 500 280 227

Number of employees by sector

0-50 Medium Large

Agriculture 746 400 240 600 308 000
Retail trade 795 000 64 000 261 000
Transport 144 600 21 000 66 000

Table 3. The small and informal employment sector in South Africa
21

21 These statistics are drawn from information compiled in: The state of Small Business in South Africa, Ntsika
and the Department of Trade and Industry (2nd edition, 1997).
22 World Bank, Confronting AIDS, pp 32-33.
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Figure 1.�The present and future impact of AIDS on the workplace
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2 THE NEED FOR A
SOUTHERN AFRICAN GUIDELINE
ON HIV/AIDS AND EMPLOYMENT

2.1 The first call for a regional code
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23 Southern African Development Community Sub-sector on Employment and Labour, Objectives, Terms of
Reference, Institutional Structures, Policies and Strategies,  paper presented at the Workshop for the Develop-
ment of a Regional Code on AIDS and Employment, C L Nyimba, 1996.
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24 The Southern African Conference on AIDS and Employment was hosted jointly by the Organisation of
African Trade Union Unity Health, Safety and Environment Programme (OATUU-HSEP) and the Southern Afri-
can AIDS Information Dissemination Service (SAfAIDS), a nongovernmental organization.
25 Conference report, 1994.
26 Ibid. In southern Africa ‘tripartite’ refers to collaboration between the main role-players in the economy:
business, labour and government.
27 Sixteenth Ministerial and Tripartite meeting of the SALC, February 1995.
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2.2   Drafting the first regional code
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28 Workshop Report, the Southern African Tripartite Workshop on AIDS and Employment, Mazvikadei, Zimba-
bwe, 1996.
29 Botswana National Policy on HIV/AIDS, Ministry of Health, 1993.
30 Resolution of SADC Employment and Labour Sector meeting, May 1996.



21

�������� �	
���� �

������ �������� 
������	��� ��������

���� ��������� ���	����������
����� ������	����� ����� ����� !����� ���� "�
�������

2.3    Adoption of the Code by the SADC summit
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31 In Chapter 4 the support given by NGOs and trade unions to the Code is examined in greater detail.
32 Report and Resolutions of the Joint SADC/European Union Conference on Regional Approaches to the HIV/
AIDS Epidemic, Malawi, December 1996.
33 Government Gazette of the Republic of Namibia, Guidelines for the Implementation of a National Code on
HIV/AIDS in Employment, April 1998, see Appendix B.
34 Statutory Instrument 202, 1998, see Appendix C.
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3 PRINCIPLES AND POLICY
COMPONENTS OF THE
REGIONAL CODE
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35 UNDP, Human Development Report, 1998.
36 See: M Heywood, Human Rights Violations of People With HIV/AIDS: The Implications for Equitable
Development in South Africa, research paper for the UNDP Human Development Report, South Africa, 1998.
Available at www.hri.ca/partners/alp/.
37 See: UNDP, HIV/AIDS and Human Development, South Africa, 1998.
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38 International Covenant on Economic, Social and Cultural Rights, Article 6 requires governments to “take
appropriate measures to safeguard this right.” Article 7 also recognizes “the rights of everyone to just and
favourable conditions of work” and to “equal opportunity for everyone to be promoted in his employment ..
subject to no conditions other than seniority and competence.”
39 WHO/ILO Consensus Statement on AIDS and the Workplace, in Global Programme on AIDS, Report of the
Consultation on AIDS and the Workplace, June 1988, p. 9; see also WHO AIDS Series, 7, Guidelines on AIDS
and First Aid in the Workplace, 1990.
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40 Office of the High Commissioner for Human Rights (OHCHR)/UNAIDS, International Guidelines on HIV/
AIDS and Human Rights, 1997,  Guideline 5,  p. 14-15.
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41 Conference on AIDS and Employment in Southern Africa, 1994.
42 The African Charter on Human and People’s Rights has been ratified by all SADC countries and the
International Covenant on Civil and Political Rights has been ratified by all countries except Botswana and
Swaziland.
43 The National Leadership Coalition on AIDS is a private sector organization that was formed in 1987 in the
United States to support business, labour and NGO initiatives in response to the AIDS epidemic.See NLCA,
Small Business and AIDS, How AIDS Can Affect your Business.
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44 Peter Piot became the Executive Director of UNAIDS in 1996.
45 Mary Robinson took up the position of UN High Commissioner for Human Rights in 1997.
46 Foreword, International Guidelines on HIV/AIDS and human rights.
47 Ibid, Guideline 10, p. 26.
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48 UNAIDS Global Update, December 1998.
49 Despite the policy of mandatory screening, high HIV prevalence is reported in all of the defence forces of
Africa. See: Military HIV/AIDS Policy in Eastern and Southern Africa, A Seven Country Comparison, Civil-
Military Alliance to Combat HIV and AIDS, 1996.
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3.2 Policy components of the Code
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Job access and job status
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Workplace testing and confidentiality
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“Privacy and confidentiality about HIV/AIDS will continue to be a key issue, which
needs sensitive handling from all concerned.  But what needs to be dealt with is a
radical shift in norms and values, to a culture in which the question of how people
get AIDS - the moral, ethical and cultural issues, must be superseded by the issues
of how to support them, assist them to lead meaningful lives in the community,
and how to prevent further spread of the disease.”51

50Health-seeking behaviour includes instruction on how to practise safe sex, advocacy for having only one
sexual partner, the recognition and early treatment of sexually transmitted diseases (STDs) and voluntary HIV
testing.
51 Williams R, Evaluation of the Carletonville STD/HIV intervention Project, 1999.
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Protection against victimization and grievance handling
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Information, monitoring and review
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52 Anonymous and voluntary surveillance studies of HIV prevalence amongst a particular workforce are some-
times useful to predict the impact HIV may have on employee benefits or staff turnover. But such studies can
also cause confusion and conflict and therefore need to be carefully researched. They should not delay the
implementation of workplace prevention programmes.
53 Most small employers in Africa do not have employee benefits. Where there are benefits such as medical
aid schemes the current thinking is that it is more cost-effective to offer reasonable health care and
treatment for HIV than to exclude it entirely.
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4 BUILDING PARTNERSHIPS TO
PROMOTE THE CODE
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4.1 Botswana: The National Taskforce on HIV/AIDS at the Workplace
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4.2 Zimbabwe: The Intersectoral Committee on AIDS and
Employment
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54 The Botswana Task Force on HIV and AIDS has prepared six reports detailing this intervention. (1) Impact of
HIV/AIDS and Options for Intervention: Results of a Five Company Pilot Study, August 1997 (2) Guidelines on
How to carry out a Workplace HIV/AIDS impact assessment (3) Impacts of and Interventions for AIDS at the
Workplace – Workshop Report, August 1997 (4) Report of Training days for Health and Social Welfare Commit-
tees at the Workplace, June 1998 (5) Health Survey, 1998, (6) Progress Report of Task Force Activities, Novem-
ber 1998.
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4.3 South Africa: The contribution of nongovernmental
organizations (NGOs)
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55 Russell Kerkhoven, Deputy Director, SAfAIDS (formerly attached to the NACP through WHO/GPA in Zimba-
bwe).
56 AIDS Consortium, 2nd Conference on AIDS and Human Rights, 1993.
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4.4 Comparative analysis of the process in Botswana, South
Africa and Zimbabwe
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57 Workshop Report, Tripartite Workshop on Economic Policy, Employment and HIV/AIDS, Botswana, Novem-
ber 1996.
58 Report of the Lesotho Trade Union Congress / OATUU HSEP Workshop on Trade Union Action and AIDS,
Lesotho, May 1995.

Country Partnership Outcomes

Botswana

Lesotho

Table 4. Tripartite workshops on AIDS and employment
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59 Workshop Report, Tripartite Workshop on Economic Policy, Employment and HIV/AIDS, Malawi, No-
vember 1996.
60 Business South Africa (BSA) and the South African Chamber of Business (SACOB) both drafted their own
Employment Guidelines, which were advertised and made available to their members.

OATUU with the Malawi
Congress of Trade Unions,
the Ministry of Labour and
Manpower Development, the
Employers Consultative
Association of Malawi, and
the National AIDS Control
Programme.

It was agreed that the Workplace
Task Force should be expanded to
include the Malawi Congress of
Trade Unions. A draft of a Code of
Practice on AIDS and Employment
was discussed. It was agreed that this
Code should be widely circulated
and comments obtained. After
further review by the National AIDS
Committee and the national tripartite
it should be finalized and legislated
for application in the workplace.

59

Malawi

Country Partnership Outcomes
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5 THE CHALLENGES OF
IMPLEMENTATION
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61Based on reports provided at a Meeting of Ministers and Social Partners of the Employment and Labour Sector,
Swaziland, April 1999. Thanks are due to Ms Cecilia Mulindeti, Senior Economist with the SADC Employment and
Labour Sector for providing this report.

������%������������&���
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COUNTRY NATIONAL CODE/ IMPLEMENTING ASPECTS OF THE

POLICY FORMULATED  REGIONAL CODE

Angola + +

Although no report was submitted

Angola is finalizing a national policy

/ Code on AIDS in the Workplace

Botswana Y Y

An Employment Code has been

approved by the National AIDS Advisory

Board and submitted to the Office of the

Attorney General before going to

Parliament.
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COUNTRY NATIONAL CODE/ IMPLEMENTING ASPECTS OF THE

POLICY FORMULATED  REGIONAL CODE

Democratic Republic   + +

of the Congo

Lesotho  N Y

Malawi  Y Y

Mauritius  Y Y

Mozambique  N

Although no report was submitted

Mozambique is finalizing a national

policy / Code on AIDS

in the Workplace. N

Namibia  Y Y

Guidelines on the Implementation of a

National Code were passed by

Parliament in 1998.

Seychelles + +

South Africa  Y Y

The national Ministries of Labour and

Health are finalizing the draft of an

Employment Code. It is expected that

the Code will become a part of the

Employment Equity Act.

Swaziland  Y +

United Republic + Y

of Tanzania Although no report was submitted

the United Republic of Tanzania is

finalizing a national policy/

Code on AIDS in the Workplace.

Zambia + Y

Zimbabwe  Y Y

A Statutory Instrument containing

Regulations for the management of HIV/

AIDS in the workplace was passed in 1998.

Key:
Y = National Code / policy formulated or implementing regional Code
N = No Code or policy formulated
+ = No report submitted
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5.1 Activities that could be zndertaken by trade unions and
employers
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Popularize the Code!

����8	�#�#�����E�#����F����	����'�� !����(�F�
����	�����������������������
������������


���	���������	����#������ !��������	�
�����	�
������+�:���	�������������������������	�

������
�������������	����������
��������	�����������
�
����	-���������������
����	�

���#���+�������	��������������������������������������123��������������
��	-��	��������

����#�������	������������������������	��
��
�����	������	������+

�	�����	��������#����
��	-��������������������	��	������#���������������	���������0

�	����������
��������
��	-��	���+������������	��������

� :��
���������������
��	��	�����������
�	����
�	����
��������+�7����.��
���	�������
���	��� ���� ������������	���������	�
�������.�	���>�������D�	��� '����>(����

�����������������������
���
��	�������	���	�������+���	��
��	���	��#�	�
�
��������

�������1��	�����:��
�	�	�
������	������������	��	������
�����	���#����������
��

�������������������
�������������
�������	������	�������+

� 7��������#��	������������������������������
���	#	�	�	��������� !�����
������	��

�
�
��
���������+�7����.��
��,���������	������#�����������������
	����	�
��������
������������������������������
��	��	�����	������	������
�����������������
��0

����	���
��
�����+

� :���������������	�	�
��������������������������
��������������
����������������

������	���	����������� !�����	����������
����+

62 Resolution of the Meeting of Ministers and Social Partners of the Employment and Labour Sector, April
1999.
63 In 1998 the AIDS Legal Network in South Africa commissioned research into business attitudes to HIV/AIDS.
See: H McLean et al, Attitudes to HIV-Testing And Legal Reform in the South African Public and Private Sectors,
August 1998.
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5.2 Activities that could be undertaken by nongovernmental
organizations
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5.3 Activities that could be undertaken by government
departments and members of parliament
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64 Employment Equity Act, 55 of 1998.
65 Medical Schemes Amendment Act, of 1998.
66 This recommendation was made by the South African Law Commission Project Committee on HIV/AIDS,
First Interim Report, 1996. It was supported by parliament.
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5.4 Activities that could be undertaken by partnerships
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5.5 No more time to lose!
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6 Appendices

Appendix A: The Code on HIV/AIDS and Employment in the South-
ern African Development Community (SADC)
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Appendix B: The Namibian Code67
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67 This Code applies to all employers in Namibia. Although the Namibian Defence Force is excluded from the
general provisions of the Namibian Labour Act, it is bound by the Act’s sections on nondiscrimination. It is
therefore believed that the Employment Code does apply to the NDF.
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�������� #�+� ��-,�*����
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!�� ������-���������"�������-#�+�� ��#�+� ���0�,#� ,��#�+�+*�#� ���#�%��&��"��� �1

 ���*�����#$�%�&� �����C%��� ���/ �"��"��� � ���*����
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.�0�������@������ ���������#++��������������"���#C��� ��%�����,#��+����#$,*���
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68 This Code applies only to nongovernmental employers and employees.



52

������

'#) #�*�+ �����#�#,*� ������"��$,��+������"���$�+*��,% +����#�-���������+����

� ����"��-�����������
������#�� $�+ ������
��F���

'$) #�*� �+ ��������"�+&���"����"#���"������ �.����$,��+������"���$�+*��,% +&

�"��%."�/" �"�#�� ��������� ���#+��#������"��-�����������
��F

D��,#��+�����%� �#$,��+ ��#��E���#���#�*�����%� �#$,��+ ��#���/"������#��1

� �� ����#*�$��, �>�+�/ �"�
���+%����� �����#��� �� ����"��%."�$�+*��,% +����

/"����� �>�����, � �#,�+ ��#����#*�$�� ����#��+�+%������"��-�����������
��F

D��+ �#,� -�#�� � ����E� ��#��� #� -������ ��. �����+� #�� #� ��+ �#,� -�#�� � �����  �

����������"����+ �#,&�����#,�#�+��,, �+�������� ��������H	"#-����!��=�I�

���������
��
���	�����
��
���
���
�����

5� �� �0��*���-,�*����"#,,��#%������$��-��0 +�+������"��$���� ������0��*�-�����

��-,�*�+�$*�" �&�#�+�#���%�"�-,#���#�+�� ���+%� �.�����#,�/��> �.

"�%���#��"���#*�#--� ��&��+%�#� ���#�+� �����#� �����,#� �.����1

'#) �"��-����� �������#�����B�#�+�� �>1��+%� �.���#�%���� ����,#� ��

�����B%#,,*���#��� ���+�+ ��#���F�#�+

'$) �"��#�A% � �.�#�+���#��� �� ������
��F�#�+

'�) �"��-��0��� �������"���-��#+����
���#�+�����F�#�+

'+) ��%���,, �.��#� , � �������
���#�+������-#� �����

!� �+%�#� ���#�+� �����#� ����"#,,�$��-��0 +�+� ������������%$1���� ���'�)�$*

-�������/"��"#0��-��0�����%�+�>��/,�+.��#�+��B-��� ��� ���#��������,#� �.

���
���#�+�����&�#�+�/"��#���#$,���������%� �#��� �����#� ���/ �"

���� �����*�#�+�#��%�#�*�

5� �"��+�� .������"���+%�#� ���-��.�#������"#,,�$�� ��#����+#����/ �"

.% +�, ����#--��0�+�$*��"����,�0#�����-,�*���#�+���-,�*�����.#� G#1

� ���&� ������%,�#� ���/ �"��"��� � ���*����
�#,�"�#�+�	" ,+�8�,�#���#�+

#�*���"�����.#� G#� ���/ �"��B-��� ��� ��
���#�+�����1��,#��+��#������

6� �"��-��0 � �������"���+%�#� ����������+���� ���%$1���� ���'�)��"#,,�$��#�

�%�"� ����0#,��#���"����,�0#�����-,�*���#�+���-,�*�����.#� G#� �����#*�#.����

������	
�������
��

��
��������

6� �� �����-,�*����"#,,���A% ��&�/"��"���+ ����,*���� �+ ����,*&�#�*�-��������

%�+��.��#�*������������� �.�����
���#��#�-��1���+ � �������"����������

��-,�*�����

!� �%$1���� ���'�)��"#,,�����-��0�����"����+ �#,����� �.����-������������ �����

����/��>�#��#�-��1���+ � �������"�������������-,�*�����

�������
��
���	�����
��

���
���
�����������	����

7� �� ����"#,,�����$�����-%,���*�����#�*���-,�*������%�+��.�&�+ ����,*���

 �+ ����,*&�#�*����� �.�����
���



53

�� "%�#�� � ."��� #--��#�"� ��� ����� -��0��� ��� #�� /��>?

�"�� ��%�"���� ��� �#�� ��0�,�-����� 	���%� �*@�� 	�+�� ��� 
�������� #�+� ��-,�*����

!� �����-,�*����"#,,���A% ���#�*���-,�*��&�#�+� ���"#,,�����$�����-%,���*����

#�*���-,�*��&����+ ��,���&� �����-�������#�*��#�����/"#����0��� ��������� ��

/ �"�" ����-,�*����&�" ��
�����#�%��

5� ���-�������"#,,&��B��-��/ �"��"��/� �����������������"����-,�*������/"����"�

 �����#� �����,#���&�+ ��,����#�*� �����#� �����,#� �.�����"��
�����#�%�����#�*

��-,�*���#�A% ��+�$*��"#��-������ ���"����%�������" ��+%� ���%�,�����"�� �

����#� ��� ����A% ��+����$��+ ��,���+� �����������#�*���"���,#/�

0�1
������
���
�
�������

(� �� �����-,�*����"#,,����� �#����"����-,�*��������#����-,�*�������"��.��%�+�

����"#����-,�*��@��
�����#�%��#,����

!� �����-,�*����"#,,�$��-��C%+ ��+� ����,#� �����?

'#) -����� ��F���

'$) ��#�����F���

'�) �%$C�������#�*���"���,#/�����"�������#�*&�#�*���# � �.������"�����-,�*��

+�0�,�-�����-��.�#���F���

'+) ��#�%�F

��� ��#�*���"���/#*�$��+ ��� � �#��+�#.# ��������"��.��%�+�����" ��
�����#�%�

#,����

�	���1�	���
��

���	����
1��������

�� �� �%$C�������#�*���"���,#/�����"�������#�*&��"��
�����#�%�����#����-,�*����"#,,

����#������" ���, . $ , �*�����#�*����%-#� ��#,������"���$���� ����"�����-��0 +�+

������-,�*����

!� 8"���� �����������#�*�,#/��"���, . $ , �*����#�-����������#�*����%-#� ��#,���

��"���$���� ����"���� �����+ � ��#,�%-���#��
���������������&��"�����+ � ���

#��#�" �.����
���#�+�������"#,,�$���"���#���#���"����#--, �#$,�� �����-������

���-#�#$,��, ��1�"��#��� �.� ,,�������

5� 8"����#�*�
������� �.� ��������#�*� ������������%$1���� ���!&��"����-,�*��

�"#,,����%����"#���"����-,�*���%�+��.����#--��-� #���-��1#�+�-���1
�������

��%���,, �.�

6� 8"����#����-,�*���/"���-����������%�+��.��#��
������� �.������"��-%�-����

����%$1���� ���!&���� ����������������� �.��"��
�����#�%������"����-,�*����#*

$��+�#/��������%�"��B��� ���$*��"����-,�*�������"���-� ����������%�+��.���"�

���� �.�

7� 8"����#����-,�*���%�+��.����#��
������� �.������"��-%�-���������%$1���� ��

!&��"����-,�*����"#,,����&�%�,�����"�����%-#� ��#,������"���$���� ����"���

��������+� ���-��#��+�$*��"����-,�*��&�$����� �,�+���� �����#� ���������� �.

�"��
�����#�%������"����-,�*�����������+�

���2
���
�������������
	�����

�� ��*���-,�*����%���� �.������
������������"#,,�$���%$C��������"���#������+ � ���

��,#� �.����� �>�,�#0��#���"����#--, �#$,�����#�*���"�����-,�*��� ������������"�

����



54

������

�� �� 8"����#�-������ ����-,�*�+� ��#�����%-#� ������ ����A% ��+����-��0 +�����0 ���

/"�����"�����#*�$��#�� �>������#��� �� �.����#�A% � �.�
����������&��"����-,�*��

�"#,,�-��0 +��#--��-� #�����# � �.&���.��"���/ �"��,�#��#�+�#��%�#��� �����#� ��

#�+�.% +�, �������� � � � �.��"��"#G#�+������"���-��#+����
�����������#�+

��,#��+�����%� �#$,��+ ��#����

!� �"��/��> �.����+ � ����#�+�-����+%���� ����,#� ���������%-#� �����������+���

 ���%$1���� ������"#,,�$��+�� .��+�������%����-� �#,�"*. �� ��-���#%� ������

-��0�����"���-��#+����
�����������#�+���,#��+�����%� �#$,��+ ��#������

��-,�*����#�+����$��������"��-%$, ��

5� ������#,�-������ 0��+�0 �����"#,,�$�� ��%�+&����������"#�.�&�$*��"����-,�*�����

-���������-,�*�+� �����%-#� �����������+���� ���%$1���� �����

6� �"����-,�*����"#,,��#%������$����0 �/�+&������#���*�#�+���� �#�*&��"��%�����

#�*��A% -����&�+�0 ���&�-����+%���&� ��,%+ �.�� ���1# +�-����+%����%��+&���

.% +�, ������,,�/�+&� ��#�*����%-#� ����������+���� ���%$1���� �����

����
��

���	������
��

����
���	�����

�=� �����-,�*����"#,,�-��0 +���0��*���-,�*���/ �"�#���-*�����"������.%,#� ����

�������
���
����	���

��� ��*�-������/"�������#0�����#�*�-��0 � �������"������.%,#� �����"#,,�$��.% ,�*���

#����������#�+�, #$,�����#�� ��������B���+ �.�� 0���"�%�#�+�+�,,#��������� �-� ���1

���������#�-�� �+������B���+ �.�� B�����"��������$��"��%�"�� ���#�+��%�"� �-� �1

�������

����������	�
	���	�
��������	�
��������	�������	�����	���	����	������	�����		��
����
��	���	�
��������	��
���� 	!����� 	�
�������



55

�� "%�#�� � ."��� #--��#�"� ��� ����� -��0��� ��� #�� /��>?

�"�� ��%�"���� ��� �#�� ��0�,�-����� 	���%� �*@�� 	�+�� ��� 
�������� #�+� ��-,�*����

7 REFERENCES

<#� ,*�
�#,�"�������#� ��#,������	�����,�#�+����0��� ������C����'����	��)����
����	��"#
�
�	�$%�	�
�
"� 	�&�
"��	'
�(���"�	��
&
���)	*���	����
��	
�	+��
���� 	,����
��	!$-.
�$%�	'%�+#��+)�

< ����&�
�*/��+��&�����+����'�+�)��!$-.�$%�	���	���	/�� 	�	0��
��"�	,�����&�	#-�

��/�&�������#/����C�����#/*��������
%�#��3 ."���
�����

�������.#,����/��>�'��%�"���� �#)��0��
��	
&	0�����"�	
��
	���
�����	�
	!$-#1���
��	���
/����	0�&
��	
�	���	�
���	�&�
"��	����
"	���	��
����	��"�
��&�2�"#����$%�.&��������.#,

���/��>&��%.%��������

�"��9���/#�#��#�>�<��������
���#�+������

� 0��
��	� 	 $���"�	
&	!$-.�$%�	���	2��

��	 &
�	 $��������

�)	0������	
&	 �	 3
��
*
�����	�
�
�	�����&��%.%��������

� 0��
��	4 	��
���
���	
�	!
�	�
	"����	
��	�	'
�(���"�	!$-.�$%�	
���"�	������#
����������

� 0��
��	5 	$���"��	
&	���	$��������

��	&
�	�$%�	��	���	'
�(���"�	6	'
�(��
�
0��
��&��%.%��������

� 0��
��	� 	0��
��	
&	1��
�
��	����	&
�	!�����	���	�
"
��	'��&���	*
��
�����	��	���
'
�(���"�&�2%��������

� 0��
��	7 	!�����	������&������

� 0��
��	8 	��
�����	0��
��	
&	1��(	3
�"�	�"�
�
�
��&���0��$��������

9���/#�#&�9���/#�#��#� ��#,��#�>�<��������
�������� ���"��/��>-,#���

	#�-$�,,� 	&� 8 ,, #��� 9�� 9�*��+� �"�� 9 �1��+ �#,� #�+� 9�"#0 �%�#,?� ��/#�+�� #�� ����1

.�#��+��--��#�"����
������0��� ��� ���"����%�"������� �#��� � �.���+%���*�	�
"
��	�"
#
��"�	���	,��
"
��&�����&�6�?�(!71�(5��

	 0 ,1� , �#�*��,, #�������	��$#��
���#�+�������,
�
����	!$-.�$%�	�
�
"�	
�	9������	���
�
������	�&�
"� 	�	�����	*
�����	*
����
�
�&��
��#� ��#,��#-������ �������&�
#��0��&

�
&����(�

�"����-,�*������A% �*����&�77���������'��%�"���� �#)�

���/������3����#,��+���	���"�
"�� 	*
�����	�"�

��	
�	!$-.�$%�	
�	�
������	�&�
"� 

#�#��&�
��44�
�#,�"������� ���3���#��"�� 0 � ���'
��3�)&�4� 0��� �*�����#�#,������

���/������3&�8" ��� +������
"
��	���	9"
�
�
"	$�����	
&	!$-.�$%�	
�	�
������	�&�
"�)
�	���
��	
&	"������	������"�&���������
��#� ��#,��#-������!&��#��"������


��44� '
�.#� G#� ��� ��� ��� �#�� ��#+�� 4� ��� 4� �*)�� 0��

���	 *
�������

�	 
�	 !$-.
�$%�	$��������

��	 
�	 ���	,
�
��	��"�
�	 
�	�
������	�&�
"� ��������	0��
��&�
#�#��&


��44&�2%,*������


�� ��� ��� �"�� 
 ."� 	��� �� ����� ���� 
%�#�� 3 ."��� '

	
3)�4������� $�������

���
��
���
���	
�	!$-.�$%�	���	!����	0
����&���/����>�#�+�;���0#&�4� ��+��#� ���&������



56

������

4�������8

��0��
��	
�	���	��
���	!$-.�$%�	9�
���
"��;���0#&�4�����&������

8��,+�9#�>���, �*�3���#��"�3�-��� 	*
�&�
��
��	�$%� 	����
"	��

�
�
��	 
�	�	��
���
9�
���
"&�
B���+&�
B���+�4� 0��� �*������&������

8��,+�
�#,�"�
�.#� G#� ������
���
���	
�	�$%�	���	3
���	�
�	
�	���	'
�(���"�&�8



�������� ��������&�;���0#&�8

&����=�

4����'4� ��+��#� ������0�,�-��������C���)��9"
�
�
"	$���"�	
&	���	!$-	9�
���
"&

��/����>&�4���&����5�

4�����:��
�
�	!����	%����
�����	0��
�� 	���;&�8 �+"��>&�4���&������

4�����!$-.�$%�	���	!����	%����
����� 	�
���	�&�
"� ������� #&�4���&������

8" ��� +����'�+)��$���
"��

��	
&	�$%�	&
�	%��
������	���	�
�
"�	
�	�
������	�&�
"�&

� �����#� �G$%�.&�4� 0��� �*�����#�#,������&������



The Joint United Nations Programme on HIV/AIDS (UNAIDS) is the leading advocate for global
action on HIV/AIDS. It brings together seven UN agencies in a common effort to fight the epidemic:
the United Nations Children’s Fund (UNICEF), the United Nations Development Programme (UNDP),
the United Nations Population Fund (UNFPA), the United Nations International Drug Control Pro-
gramme (UNDCP), the United Nations Educational, Scientific and Cultural Organization (UNESCO),
the World Health Organization (WHO) and the World Bank.

UNAIDS both mobilizes the responses to the epidemic of its seven cosponsoring organizations and
supplements these efforts with special initiatives. Its purpose is to lead and assist an expansion of the
international response to HIV on all fronts: medical, public health, social, economic, cultural, political
and human rights. UNAIDS works with a broad range of partners – governmental and NGO, busi-
ness, scientific and lay – to share knowledge, skills and best practice across boundaries.
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